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Christian Moreno is an expert in designing health plans with fully integrated wellness solutions for employers. 

With more than 17 years of specialized industry experience, he delivers a message designed to help employers 

manage the demand side of healthcare spend within their organization and ultimately lower costs. 

Dynamic and compelling as a speaker, Christian shares his knowledge related to health risk management and 

wellness in a straightforward manner; promoting understanding for  audiences with diverse backgrounds and 

varying levels of expertise. He speaks frequently to human resource professionals and corporate financial 

managers about innovative and creative ways to manage healthcare costs through insurance plan design and 

wellness programs.  

In 2006, Christian co-founded Health at Work Wellness Actuaries LLC, a consulting company specializing in 

actuarially based wellness consulting. Following the 2007 purchase of Health at Work Wellness Actuaries by 

Cooper Aerobics Center, Christian served as vice president, executive director and practice leader of Cooper 

Benefits. In his role, he developed the business model for innovative brokerage wellness consulting for Cooper 

Aerobics Center’s entrance into group employee benefits consulting; and led the practice until 2011.  

Early in his career, Christian gained international experience working with NMG Consultants and Actuaries in 

South Africa and Southeast Asia where he implemented consumer-driven health plans (CDHPs) and wellness 

solutions for employers well before the launch of similar insurance models in the United States. Christian went 

on to implement some of the first CDHPs in the United States while working with Destiny Health (now The 

Vitality Group). Together, these positions laid the foundation for the consulting methodology Christian 

employs today. 

Christian holds a Bachelor of Science degree in finance from Duquesne University in Pennsylvania. He has 

served as a subject matter expert source for the Dallas Business Journal in the areas of wellness and health risk 

management. 



 

 

 

 

 

RECENT SPEAKING ENGAGEMENTS 

 Society for Human Resources Management – 2012 Annual Conference 

 Construction Financial Management Association (CFMA) 2011 - 2015 Annual Conferences 

 Texas Society of CPA’s – 2011, 2012 & 2013 Annual Conference  

 SouthWest Benefits Association – 22nd Annual Employee Benefits Conference - 2012 

 Vistage – Mid-Market CEO Forum – 2011 & 2012 

 Catalyst Rx – 2011 Client Symposium 

 Institute of Management Accountants – 2010 Annual Conference 

 Human Resources Management Association - 2012 

 Greater Philadelphia Business Coalition on Health - 2014 

 Florida Business Group on Health - 2014 

 National Business Coalition on Health – National and Regional Conferences 2014 

 Louisiana Business Group on Health – Regional Conference 2015 

 Employer’s Coalition –National and Regional Conferences 2015 

TOPICS OF INTEREST 

 Strategic Benefits and Wellness Design Integration 
What additional tools has healthcare reform given the employer from a wellness perspective? What 
should be considered when moving to an integrated benefit design? How do plan sponsors create 
member responsibility in an integrated benefit design? The three tools for cost control: influence, 
mitigate and transfer. Tools for measuring financial performance of benefit plan design. 

 
 Wellness Programs 

Diagnosing wellness programs: what is a wellness program and how do I know if I have one? 
Prescriptions for a legally compliant wellness program. Challenges from the Internal Revenue Code, 
HIPAA, GINA and the ADA. Prognosis for the future: the impact of healthcare reform on wellness 
programs. 

 


